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A Time to Change Together (TTCT) is a vision of our shared future in the Diocese of Lincoln. As a family of churches, serving one 

another and reaching our local communities with the good news of God’s kingdom, we are committed to collaborative partner-

ships, relationships of generosity, and growth. 

Now that the groundwork has been laid, we are in the happy position of recruiting clergy to a range of creative and adventurous 

ministerial posts. Therefore, in this recruitment pack, we are beginning to articulate both what we are looking for in our clergy 

and also what we can offer you in return. 

We are committed to continue to build a culture of trust in a time of uncertainty in the Church and in the world. This demands 

from all of us the qualities of kindness and candour, rooted in personal and theological integrity. We are looking for colleagues 

who will model these qualities themselves and seek to grow them in others. 

The Diocese of Lincoln needs clergy who are: 

Confident – rooted in prayer and scripture, with a story to tell of their faith. 

Mission focused – passionate about growth in depth of discipleship and numbers.  

Collaborative – genuinely open and willing to work with and learn from others.  

Adventurous – seeking to proclaim our historic faith afresh in this generation. 

Resilient – knowing when to take risks, accept failure and try again. 

Capable – demonstrating reliability in the skilled serving of transformation in Christ through the Five Marks of Mission 

within Local Mission Partnerships. 

If you feel you have those attributes and would like to join us in our journey, we would love to hear from you. 

Our offer to you is founded on: 

 A diocesan strategy which seeks grassroots renewal and flourishing, not top-down restructuring. 

 A vision for ministry which is about gifts and calling, not trying to do ‘everything, everywhere, all at once.’ 

 Leadership which prioritises the life of our parishes and the wellbeing of our ministers. 

 A reputation for, and commitment to, excellence in our clergy housing and maintenance. 

 An approach to the common fund which is about covenant and generosity. 

As you read through this recruitment pack, you will discover so much more that our Diocese can offer to you, as you consider the 

next stage of your journey in the service of God’s Church. 

I hope that you will take seriously the invitation to join us and explore the opportunities to serve in the Diocese of Lincoln. 

 

Yours ever in Christ, 

A letter from the 

Bishop  



 

 

What we offer 

The Diocese of Lincoln is a 

family of hundreds of local 

churches, schools, chaplaincies 

and projects across the historic 

county of Lincolnshire offering 

worship, growth in faith and  

discipleship and wide-ranging 

care and support to young and 

old in its communities. A clear vision for our shared future as a 

diocese  

A Bishop’s Staff team and colleagues in 

the Parish Support Office who are com-

mitted to you  

Beautiful countryside in which to live and 

work  

Top 10 Dioceses for stipends  

48 hours time away recommended each 

month  

Supported annual retreat  

Access to Employee Support Programme 

(EAP)  

Programme of installation of solar panels 

and electric car charging points at vicar-

ages  

Garden maintenance support  

Total redecoration on appointment in-

cluding carpeting of public rooms in vicar-

ages  

Direct access to the Diocesan Registrar  

Our aim is to grow the Church, in both numbers and depth, 

through attention to what we see as our core tasks of faith-

ful worship, confident discipleship and joyful service, with 

the vision of being a healthy, vibrant, sustainable church 

which leads to transformed lives and communities across 

greater Lincolnshire making a difference in God’s world. To 

that end as a diocese we shall support, encourage and ena-

ble local parishes, schools and mission partnerships to ful-

fil, within this framework, their own unique calling to serve 

in mission the community in which they are set. 

Edward King House 

2023 Racial Justice Sunday service at 

Lincoln Cathedral 

 



 

 

A Time to Change 

Together 

The Diocese’s major change programme 

serve the community in which they are set. Resourc-

ing the Urban Church is applying modern approaches 

and external and internal funding to planting and 

revitalising churches in the urban centres of the dio-

cese. Over the next decade it will drive numerical 

growth and strengthened care in major centres such 

as Scunthorpe, Grimsby, Lincoln and Grantham as 

well as to market towns across the diocese.  

More information about our new Deanery Partner-

ships, Local Mission Partnerships and other elements 

of Time to Change Together can be found on 

www.lincoln.anglican.org. This includes detailed in-

formation about our new approach to oversight and 

focal ministry, which is locally discerned and co-

ordinated by the Deanery Partnerships, and is helping 

clergy and lay colleagues to re-picture their ministry 

according to God’s call today.  

The Diocese’s vision is to be a healthy, vibrant and 

sustainable church transforming lives in Lincolnshire. 

Recent years have been challenging for the diocese. In 

response to this, we have developed effective pro-

grammes which offer the opportunity to both Lincoln 

Diocesan Trust and Board of Finance Ltd (LDTBF) 

staff and those in the parish focused colleagues to 

contribute together significant, positive change to-

wards our vision. We hope that you will want to come 

to the Diocese and join in this exciting work that is 

Kingdom-focused and that, while demanding, we 

believe to be deeply fulfilling.  

 

Time to Change Together, an integrated approach to 

growth, deployment, staffing, costs, investments, and 

voluntary giving launched in 2022, is starting to de-

liver major benefits in terms of working practice and  

support for our voluntary and paid staff in the parish-

es, and in levels of income and in care of our precious 

and vast range of church buildings, that they better 

Worship for everyone at St Faiths in Lincoln 

Bishop Stephen’s enthronement  

http://www.lincoln.anglican.org


 

 

Our Values 

 

LEARNING &   

DEVELOPMENT OPPORTUNITIES 

The LDTBF has a good record of supporting staff in  

their professional development. Equally, parish fo-

cused colleagues are encouraged through the College 

of St Hugh to develop their skills, including through 

degree or further degree level study, both to help their 

performance in role and to enhance their opportuni-

ties for career and ministry progression.  

 

EQUALITY, DIVERSITY   

& INCLUSION STRATEGY 

The LDTBF continues to work on its performance in 

terms of equality, diversity and inclusion, particularly 

in monitoring, training and review. There is a regular 

forum for Global Majority Heritage clergy and minis-

ters and the diocese is currently establishing chap-

laincy for LGBTQIA+ colleagues. The majority of the 

LDTBF team are women and we are particularly look-

ing to support women clergy to take oversight roles. A 

Time to Change Together’s emphasis on partnership 

includes commitment to partnership between congre-

gations and ministers of different church traditions. 

Respect is key to us, as is the valuing of conscience 

and an approach to diversity and inclusion that is 

rooted in the gospel rather than in statistics or quo-

tas.  

 

 

 

OUR VALUES 

The Diocese of Lincoln is the Church   

of England in Lincolnshire, North Lincolnshire and 

North East Lincolnshire. The diocese covers 2,670 

square miles  and has a population of a little over   

1 million. Our vision is to serve our communities in 

such a way that people may come to know the love of 

God and have their lives transformed. In order to do 

this, we know that we need to be a healthy, vibrant 

and sustainable church. 

Our values are that we need, as a diocese, to be faith-

ful in worship, confident in discipleship and joyful in 

service. The LDTBF, known as the Parish Support 

office, is here to support that vision  and those values 

cost effectively with  the highest quality of customer 

service. 

 

ENVIRONMENTAL, SOCIAL AND GOVERANCE  

STRATEGY 

The diocese through its churches,  

chaplaincies and projects is deeply committed  

to the flourishing of the whole population and embed-

ded in every community across Greater Lincolnshire. 

Through, for example, our church schools growing 

children, young people and households we are com-

mitted to healthy, inclusive structures in society. The 

diocesan environmental policy, including a commit-

ment to carbon net zero by 2030, informs all our 

work from buildings and investments to ministerial 

and faith training. We have a carefully implemented  

ethical investment policy for our historic assets.  

The diocese invests heavily in continuously  

improving the quality of our  safeguarding perfor-

mance. 

Worship in the Diocese of Lincoln  



 

 

How will I be 

supported? 

Wellbeing and Continuing Ministerial 

Development  
CONTINUING MINISTERIAL DEVELOPMENT 

Our Wellbeing and CMD Officer, who is a member of 

the College of St Hugh staff team, can offer advice 

and assist with a wealth of support and training in-

cluding: 

• Care, wellbeing and flourishing for ministers & 

their families at all stages. 

• Ongoing training of ordained and lay minis-

ters. 

• Supervision, mentoring, coaching, and consul-

tancy opportunities. 

• Resources for developing vocational gifts and 

skills. 

• Ministerial Development Review programme. 

• Sabbatical planning for clergy; funding for 

study and retreats. 

• Our new peer and lay facilitated MDR process 

includes significant focus on the wellbeing, 

flourishing, and thriving of the clergy person 

and their family. 

• We provide opportunity for all clergy to join a 

facilitated Reflective Practice/Pastoral Super-

vision Group. 

• We offer access to Coaches, Work Consultants 

and Mentors. 

• From 2024 we will begin a new 3 year First 

Incumbency Support and Training process. 

• We offer sabbatical planning, funding and 

retreats 

• Regular opportunities to gather as colleagues 

within a large diocese, to offer mutual support.  

 

 

WELLBEING 

We offer many initiatives that safeguard you spiritual 

and mental health, including: 

• Employee assistance program (EAP) with free 

access to a 24/7, 365 helpline, with calls an-

swered by experienced in-house counsellors, 

legal and financial specialists. 

• Local counselling sessions accessed through 

the Wellbeing and CMD Officer. 

• We run regular Wellbeing training events. 

• We recommend you take all of your annual 

leave, take your day off regularly, and take two 

consecutive days off once a month. 

• We encourage all parishes in vacancy to con-

sider how they will support the wellbeing of 

their prospective clergy and their family 

through engagement with the Covenant for the 

Care and Wellbeing of Clergy document ‘Big 

Conversation Document for the Local Church’. 

(The Covenant was affirmed and adopted by 

Diocesan Synod in 2021). 

• A clear and agreed policy of parental leave.  



 

 

The Bishops and 

our Vision 

 

 

• Grow in numbers and in faith. 

• Encourage new and occasional worshipers to 

become committed disciples. 

• Continue with, and develop engagement with 

children, young people and families in our 

community, through church, and in our 

Church schools. 

• Offer ourselves and our church building to 

bring our community together, and meet the 

challenges of a growing population. 

 

Our aspiration is for the Church in Greater Lincoln-

shire to be faith-filled, open, active and deeply invita-

tional. Our calling from God is to love, lead, teach and 

guard the people of our communities prayerfully and 

practically, as Christ loves them, and to call them to 

follow Him. We seek to be friendly, approachable, 

prayerful and helpful.  

The Diocese is served by three Bishops. The Bishop of 

Lincoln the Rt Revd Stephen Conway is the Diocesan 

Bishop.  

Our Suffragans are the Rt Revd Dr David Court, Bish-

op of Grimsby and The Rt Revd Dr Nicholas Cham-

berlain, Bishop of Grantham. Each Bishop has an 

office based at Edward King House in Lincoln and our 

Suffragans are also focused respectively in the North 

and South of the county.  

They work together along with the Senior Team and 

Parish Support Office to lead and serve the people of 

the Diocese of Lincoln. 

More information can be found on 

www.lincoln.anglican.org 

 

As bishops, our vision is to grow and develop us all as 

deeply Scriptural, praying and worshipping commu-

nities and ministers. We want to look outside of our-

selves to love he people of our parishes, so that we 

can share with them the joy, light, hope and love of 

Jesus. Our covenant is to work together as a team, so 

that we may use our gifts with you to:  

http://www.lincoln.anglican.org


 

 

Your role 

Being an Oversight Minister in Lincoln 

means: ·  

• equipping the people of God for the mission & 

ministry of God  

• being the wider church in the local communi-

ties and churches  

• having authority to shape worship, nurture 

and mission in a group of churches  

• providing sacramental ministry along with 

others  

• identifying, discerning & developing focal and 

other leaders  

• delegating & clarifying responsibilities  

• building collaborative and mutually support-

ive teams in your places of oversight  

• collaborating in the Local Mission Partnership 

to create a richer pattern of churches  

• supporting, resourcing & overseeing leaders  

• establishing healthy patterns of relationship at 

every level  

• modelling a prayerful, self-caring, generous 

but realistic model of life and leadership  

In this phase of Time to Change Together, we are 

therefore working to release incumbents and others 

with oversight responsibility by discerning who might 

hold focal roles in our different communities. In this 

way we are moving beyond what can be the debilitat-

ing impact of Multi-parish Benefices and building a 

more genuinely collaborative, supportive and mis-

sional future.  

 

YOUTH WORK 

The Diocese has a new team of youth and children’s 

enablers, working in parishes and across Deanery 

Partnerships, with a co-ordinator in the College of St 

Hugh.  

 

MISSION 

Every Deanery Partnership now has a Mission Ena-

bler who will work with Bishop David to support the 

growth of the Church in Mission in Greater Lincoln-

shire.  

Every post has an understanding of its role that is 

shaped according to its context, alongside the State-

ment of Particulars that is required by law. A central 

feature of A Time to Change Together has been to 

gather information about the needs and aspirations of 

the over 600 different church communities of the 

diocese and to shape the distribution of ministers 

accordingly. In this way, new teams of Authorised Lay 

and Licensed Lay Ministers (Readers), together with 

other volunteers such as church wardens or clergy 

and Readers with Permission to Officiate are being 

built across Greater Lincolnshire.  

 

OVERSIGHT MINISTRY IN LINCOLN 

Oversight ministers have the legal and pastoral re-

sponsibility for all the churches to which they are 

licensed – their Parish Partnership. They also share 

the strategic leadership of their Local Mission Part-

nership with other Oversight Ministers and some lay 

leaders. Generally each Oversight Minister will also 

be the Focal Minister (practically leading a particular 

church) of 1 or 2 churches in their Parish Partnership, 

but not the Focal Minister of all churches in their 

oversight. Find out more about Oversight Ministry in 

Lincoln at Lincoln.anglican.org   

 

THE CORE PRINCIPLES OF TIME TO 

CHANGE TOGETHER 

• churches working together with complemen-

tary strengths in wider mission partnerships 

• equal valuing of all ministries  

• no-one ministers alone  

• as much responsibility as possible is devolved 

or delegated to the local area 

• every church has an incumbent but few have 

their own incumbent  

https://www.lincoln.anglican.org/


 

 

North East Lincs Local 

Mission Partnership 

Introduction 

The North East Lincolnshire Deanery Partnership brings 

two deaneries together: Grimsby & Cleethorpes and 

Haverstoe. We are a distinctive part of the diocese: a small 

geographical area with a mix of urban and rural communi-

ties, similar demographics and a shared sense of identity. 

We represent more than forty churches, different commu-

nities, and a wide range of traditions. 

Our approach to implementing TTCT in this area is quite 

different from other parts of the diocese. We are seeking to 

build on our distinctiveness, by working together as a sin-

gle Local Mission Partnership. 

On this foundation, our parishes and deaneries are work-

ing towards a common goal: sharing the good news of 

Jesus Christ, transforming lives across North East Lin-

colnshire. By sharing resources and supporting one anoth-

er in mission and ministry, we hope to see God’s Church 

grow and thrive in this place. 

Community Churches: these provide 

local centres for prayer and worship. 

Local Mission Churches: these provide a 

focus for worship, mission, and belonging. 

Festival Churches: these provide occa-

sional services and remain open for prayer 

and support to community life. 

Summer Fair New Waltham 

As part of the North East Lincolnshire Local Mission Part-

nership. All churches in the Diocese of Lincoln have been 

invited to identify their distinctive calling using five types: 

• All Saints, Waltham is a                                           

Local  Mission Church  

• New Waltham and East Ravendale are              

Community Churches  

• Brigsley, Ashby and Barnoldby are                       

Festival Churches  

The incumbent will hold the cure of souls and the associ-

ated legalities and governance for these churches. 

However, as part of the North East Lincolnshire plan, All 

Saints Waltham has been identified as a future Hub 

church – a church which has been specifically identified 

as a place of focused investment for growth.  



 

 

The Waltham 

Group 

We are seeking a parish priest for the 

Waltham Group 

OUR MISSION 

 

In Love and Obedience to God and by the 

power of the Holy Spirit, our mission is 

to....  

WELCOME all who enter our churches 

with warmth and hospitality, to SHARE our 

faith and the joy it gives with those around 

us, and to GROW your church by sharing 

the Good News of God’s Kingdom beyond 

our boundaries.  

WHO WE ARE 

A Time to Change Together (TTCT) is a vision of our 

shared future in the Diocese of Lincoln. As a family of 

churches, we are committed to collaborative partner-

ships, relationships of generosity, and growth. 

As we seek to reach out to our local communities with 

the good news of God’s kingdom, here in North East 

Lincolnshire we have identified a number of key plac-

es where we are investing for growth. 

The parish church of All Saints, Waltham, is one of 

these centres for mission and ministry, which we call 

Hub churches. We are seeking to appoint a stipendi-

ary incumbent with a specific brief to grow the church 

both in numbers and depth of discipleship. 

Waltham is part of a small group of churches encom-

passing both suburban and rural communities, where 

there is a strong sense of connection and a history of 

close collaboration. Alongside Waltham, the new in-

cumbent will have oversight for New  Waltham, East 

Ravendale, Brigsley, Ashby cum Fenby, and Bar-

noldby le Beck.  

 

Ministry among these smaller churches will be sup-

ported by a team of colleagues which includes our full-

time Rural Missioner. 

The primary nature of this role is to be the Focal 

Minister for All Saints, Waltham, prioritising disci-

pleship, strengthening relationships with the local 

community, and building on good foundations as we 

look to the future. 



 

 

Our key priorities 

 

 

REACHING THE MISSING GENERATIONS 

There is an urgent need to reach out to younger gen-

erations, including children and young families, as 

well as those in middle age and recently retired – 

these groups are not well-represented among our 

congregations. Waltham is a popular home for the 

occasional offices and enjoys strong links with local 

schools and community organisations – all of which 

represent potential areas for growth. 

 

 

 

 

GROWING ALL SAINTS WALTHAM 

Waltham is home to approximately 6000 people and 

is located 4 miles from Grimsby. It is a large, busy 

and active village. This appointment is an exciting 

opportunity to focus your ministry on a church with 

clear potential for growth. There are great opportuni-

ties to grow the church’s work around life events, 

music and worship, pastoral care, vocation, and 

schools. 

WORKING TOGETHER 

You will have the support of local colleagues who are 

committed to collaborative ministry. In the Waltham 

Group, there are two SSM priests and a team of Au-

thorised Local Minister (ALMs). In 2023 we appoint-

ed a Rural Missioner for North East Lincolnshire, 

Revd Christine Goldsmith, who will support and 

share your ministry in the group. Waltham has a long 

history of nurturing vocations to ministry, and you 

will have a watching brief to spot potential leaders 

(lay and ordained). 

OVERSIGHT 

As part of TTCT, all incumbents will hold a mixture of 

oversight and focal roles within their Local Mission 

Partnerships (LMPs). As incumbent for the Waltham 

Group, you will have oversight of six churches, yet 

with a clear understanding that All Saints, Waltham, 

is the primary focus. We are seeking to release local 

leaders to take care of the worshipping and pastoral 

life of our smaller community and festival churches. 

We are also exploring alternative methods of govern-

ance to reduce the burden of administration and en-

hance the opportunity for mission. 

 

 

You will be licensed as incumbent of the Waltham 

Group, but the nature of our LMP means that 

there are opportunities to share mission and min-

istry across North East Lincolnshire. 

Across our 6 churches, we are working 

with: 

• 1 very active Self Supporting Priest & 

1 who offers occasional ministry but 

is active in Pastoral care in  Waltham 

• 3 active authorised Lay Ministers (who 

take services of the word, morning pray-

er and assisting at Baptisms) 



 

 

Our Pledge,  Your  

Qualities  
The Waltham Group is fully supportive of the ordination 

of women and would welcome interest from men or wom-

en looking to share this vision. 

• an ordained priest within the Church of England. 

• a lively and infectious faith, with a story to tell of their 

own journey 

• a vocation to and love of parish ministry and an aware-

ness of the challenges this brings 

• a strong understanding of parochial ministry and the 

importance of pastoral encounter, as a way of drawing 

people more fully into the life of the Church 

• the ability to lead Christian mission, evangelism and 

discipleship 

• a willingness to work in the ‘mixed ecology’ of the 

church – ministering across different traditions and 

expressions of church 

• a love for people, who can grow and support teams, 

build relationships, recognise talents, encourage disci-

pleship and lay ministry through sensitive collaboration 

within the church and across the community 

• the ability to relate effectively to young people and 

schools 

• excellent inter-personal and communication skills 

• a commitment to our strategic priorities, including col-

laborative ministry and the implementation of TTCT in 

North East Lincolnshire 

• an understanding of and commitment to good safe-

guarding practice, equality, diversity and inclusion; 

Able to embed good practice in the life of the parishes, 

seeking to protect the most vulnerable in our communi-

ties.  

• a commitment to maintain their own spiritual growth, 

particularly by giving time to prayer, study and training 

• a good understanding of self-care and the importance 

of rest, recreation, family life, and friends 

• a full driving licence and access to a vehicle 

Welcome and help the priest and the priest’s 

family settle in and become part of our communities. 

 

The Waltham Group will continue to work togeth-

er to support one another, and are open to changes 

in structure and governance to ease the burden on 

our smaller churches.  

 

Continue to utilise lay resources to lead services 

as and when appropriate and to chair local PCC 

meetings 

 

Give the priest space to develop his or her own 

ideas and consider any new ideas and challenges with 

enthusiasm, flexibility and positivity.  

 

All churches within the Waltham group hope to 

honour their pledges in 2024 ,and Waltham All 

Saints will continue to lead as an example of gener-

ous and sacrificial giving 

 

Communicate with, and listen to, our priest. 

 

Support the priest in taking proper days off 

and holidays. 

 

Support the priest if he or she wishes to take 

an annual retreat. 

 

Be willing to encourage and facilitate training 

for lay ministry. 

 



 

 

Our Parishes 

The Waltham Group of Churches 

The coast is nearby to the seaside resort of Clee-

thorpes and is about a 10-minute drive from Wal-

tham.  

Many of the residents in the Waltham Group work in 

the major conurbation of Grimsby and Cleethorpes or 

at the port of Grimsby/Immingham. Major employers 

include the food industry, health and education, the 

refineries and chemical companies and recently the 

thriving renewable energy industry located along the 

South Bank of the River Humber. Humberside Air-

port is about 20 minutes’ drive from Waltham. 

There are good road and public transport links to 

Grimsby and Cleethorpes, Humberside Airport, the 

M180, Grimsby railway station, the Diana Princess of 

Wales Hospital, and Grimsby Crematorium. 

There is a Safeguarding Officer for the Waltham 

Group, and compliance with national and diocesan 

policies is good at Waltham and New Waltham. The 

smaller churches need further support for safeguard-

ing and governance, partly because three of them 

have been on the verge of closure for a number of 

years. However two of these churches  are  becoming 

re-energised –one now has a functioning PCC and 

excellent proactive leadership . 

The Group comprises six churches located in six vil-

lages in North East Lincolnshire. Each village and 

church have their own distinct identity and worship 

traditions. 

About 13,500 people live in the Waltham Group and 

the churches are within a 10-minute drive of Wal-

tham: 

• All Saints, Waltham 

• St Matthew’s, New Waltham 

• St Martin’s, East Ravendale 

• St Helen’s, Brigsley 

• St Peter’s, Ashby cum Fenby  

• St Helen’s, Barnoldby le Beck  

 

Waltham and New Waltham are the two largest com-

munities in the Group and have a wide range of shops 

and facilities. This includes three primary schools and 

the large secondary Waltham Toll Bar Academy. 

There is also a church primary school at East Raven-

dale which has a close connection with the church. 

Brigsley, Ashby, East Ravendale and Barnoldby are 

small villages located at the foot of the Lincolnshire 

Wolds (designated an Area of Outstanding Natural 

Beauty).  



 

 

Churches 

  

Week 1 Week 2 Week 3 Week 4/5 

Waltham 

  

Service of the 
Word (am)***  

Eucharist (am) 
Joint Service  

Eucharist (am) Eucharist**     

Wk 5 - Joint Eu-
charist Service @ 
Waltham  

New Waltham Eucharist (am)  Eucharist (am) 
Joint service     
Waltham *  

Morning Prayer 
(am)***  

Morning Prayer 
(am )***         

Wk 5 @ Waltham  

 

East Ravendale 

 BCP Holy Com-
munion 9am 
**   

 Wk 5 - Group 
service****   

Brigsley 

  

Limited Ser-
vices   

Joint service @ 
Waltham  

  Wk 5 - Group 
service****  

Ashby cum Fen-
by 

  

Limited Ser-
vices   

Joint service @ 
Waltham  

 Wk 5 - Group 
service**** 

Barnoldby le 
Beck 

Limited Ser-
vices   

Joint service @ 
Waltham  

  Wk 5 - Group 
service**** 

Example Sunday Service Rota 

**Eucharist services at other times to be taken mostly by new priest (or retired min-
ister) 

***Other services e.g. Morning Prayer & Evening Prayer to be lead by Lay Ministry 
team at differing times  

****5th Sunday service could be a group service 

 
• The Waltham Group celebrate the full Easter Triduum 
• December is a full month of School Services in Church plus the usual Christingles / Crib 

service / Midnight Mass etc.           
• All churches in the group have a carol service 
• The midweek Eucharist @ Waltham was suspended during Covid and has not recom-

menced but would look to start again.                                
 

This rota is largely based on current practice to give an idea of the likely commit-

ment for a priest but also what else generally happens in a normal month.  Week 5 

services have rotated around the group of Festival churches open to all.  In any 

month, there could also be, for example, additional lay led services, a messy 

church or other activity as well as mid-week activity. 



 

 

Our Parishes 

VILLAGE LIFE 

Waltham’s population is approximately 5833 and the area 

covers about four square miles. It is about four miles south 

west of Grimsby. Although it has grown considerably in the 

last 30 years, the centre maintains a village atmosphere. 

The level of unemployment is below average, and the ma-

jority of the housing is owner occupied. 

Facilities within the village include a library, two good 

pubs that serve food, a proactive Parish Council, four resi-

dential care homes, (Ashleigh Court, The Grove, Kirklees 

House, and Newgrove House) and three sheltered housing 

complexes. Waltham Tea Gardens (a private club but open 

to the public) is a valued supporter of All Saints. 

The Leas Primary School lies close to the village centre, 

catering for children from 5 – 11 years and also pre-school. 

Toll Bar Academy is on the southern outskirts of the village 

within the New Waltham Parish. There is pastoral input 

for both schools. 

There is a good range of shops in Waltham, including the 

Co-op selling lots of Fair-trade items, food takeaways, and 

a post office. Waltham also has a golf course, bowls club 

and Grove Park – an area of open woodland near the 

Church. Waltham Windmill is an operating windmill with 

an active Trust, hosting various events. 

There is a Methodist Church in the village and although 

numbers are dwindling, All Saints has a good and strong 

relationship with the Methodist congregation and its Min-

ister.  

OUR CONGREGATION 

The congregation at All Saints is loyal and committed, 

pledging a generous covenant of £40,000. All Saints is 

now promoting and adopting the Parish Giving Scheme 

and is encouraging its regular givers to use this Scheme. 

Wi-Fi has recently been installed in the church which will 

enable electronic giving at services. 

All Saints, Waltham 

Members of All Saints have a wide range of skills. 

The profile is middle aged upwards, with a lack of 

children and young people. Hopefully the new in-

cumbent will be able to develop a wider range of ser-

vices and activities for younger people and families. 

The congregation is open to new initiatives and 

would like to do more to support community, envi-

ronmental and social justice issues but in recent 

years there have not been enough active members to 

be able to initiate and see through new projects. 
All Saints is actively represented at both Deanery and 

Diocesan Synod.The particular issues that will chal-

lenge All Saints Waltham are likely to be associated 

with an ageing population, declining congregation 

numbers and loss of links with the local community. 

It will be a key part of the new incumbent’s role to 

build up local relationships, particularly the Parish 

Council, local voluntary and uniformed groups and 

local businesses. 
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THE CHURCH HALL 

A large church hall is attached to the church, and is used 

by various local activity groups, including the Parish Coun-

cil, Mothers Union and Women’s Institute, along with so-

cial clubs, fitness and dance classes, and Tai Chi and yoga 

groups. There is scope and need for developing the use of 

the hall by the community as part of our income-

generation. 

 

THE BELLS  

There are six bells at Waltham with the tenor weighing 10 

cwt. The bells were fully overhauled about 11 years ago, are 

in reasonable condition and fully ring-able. 

There are about 7 or 8 regular proficient ringers: we have a 

solid core of experienced and mature ringers, who are sup-

plemented from time to time by competent young ringers. 

Ringing takes place on most Sunday mornings for the 10 

o’clock service and the ringers have also been able to meet 

all of their obligations for weddings. The All Saints ringers 

form one of the stronger bands in the Haverstoe deanery. 

 

All Saints, Waltham 

BUILDING MATTERS 

All Saints is a Grade II* listed building. In the last 2 

years a new south aisle roof was installed, paid for 

out of church funds. Other non-urgent work will need 

carrying out in the next few years and grants will be 

required to fund this. The quinquennial inspection is 

overdue and has now been scheduled for early 2024. 

It is hoped that some re ordering of the church can 

take place in the future to create some more flexible 

space within it. Some work is required to the church 

hall too, including electrical work and a new kitchen. 
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VILLAGE LIFE 

New Waltham is a fairly new village 3 miles south of 

Grimsby. The first housing was built in 1920 with expan-

sion throughout the fifties to the eighties. Further expan-

sion has taken place in the last 10 years with extensive new 

housing having been built or in the process of construc-

tion. The population is approximately 6616 and has in-

creased significantly in the last 10 years.  

There is one preschool, two primary schools and one sen-

ior school in the village, a GP surgery, one public house 

and good local shopping facilities. A Tesco Superstore is 

about ½ a mile from the village (open 24 hours). Toll Bar 

Academy is in the New Waltham Parish. 

There are two village halls-one run by a committee of vil-

lage members, and a newer one run by the Parish Council. 

CHURCH LIFE 

St Matthews is a friendly, inclusive and welcoming church 

with a committed congregation and dedicated lay leaders. 

There is a service on the first, third and fourth Sundays of 

the month (one of which is Holy Communion) at 10am, 

and the congregation are involved in reading and leading 

intercessions. There is also a lay-led service on Tuesday 

evenings involving a time of fellowship, quiet prayer and 

finishing with Compline. 

It has the advantage of being a flexible and spacious build-

ing. There is a peaceful garden at the back of the church 

with seating, suitable for quiet days. 

This church enjoys a particularly close relationship with 

All Saints Waltham, and friendly links with the local Meth-

odist church. A local Orthodox congregation uses the 

church for worship every second Sunday. There is Lent 

course each year on Tuesday evenings, and a regular coffee 

morning on Saturdays. 

St Matthews, New Waltham 

The church enjoys good local relationships, including 

with the Parish Council. The church is involved in 

New Waltham Day held in July and organised by the 

Parish Council. The church also hosts the Remem-

brance Day service for New Waltham village. 

At Christmas the church organises a community carol 

service inside and outside the church, followed by 

mince pies and hot chocolate. 

BUILDING MATTERS 

This is a modern church built about 40 years ago. 

Special features include an oriel and a stained glass 

window which was originally in St Mark’s Church in 

Southampton. Refurbishment work was carried out 

in about 2010/11 to the kitchen, toilet and entrance 

foyer. The lighting system has been upgraded to 

make the church more eco-friendly and a hearing 

loop has been installed. No major works are required 

currently. There are no endowments or maintenance 

funds, therefore money has to be raised for mainte-

nance when required. St Matthews is a member of 

the Church Repair Society. The Quinquennial Inspec-

tion is overdue and now planned for 2024. 
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East Ravendale is a scenic village located at the foot of the 

Wolds. It is a small settlement of about 176 people.  The 

housing here is also in the higher price bracket. East 

Ravendale Primary School is a Church of England school 

and has good links with ministers based at Waltham. 

There are six Sunday services a year (Holy Communion 

according to the Book of Common Prayer). There is also a 

more informal service on Easter Day, which is well-

attended and features a popular Easter Egg Hunt. 

The church is a Grade 2 listed building.  It was designed by 

the architect James Fowler and built in 1857, (on the site 

of an earlier church) in gothic revival style and is referred 

to in Pevsner. It is noted for the stained-glass window by 

Sir Edward Burne-Jones and its east window is by CE 

Kempe (in 1882). It is believed that the church is in rea-

sonable repair. 

St Martin’s, East Ravendale 

The village of Brigsley is a scenic rural village with a 

population of about 355, and 150 houses. There is a 

mix of housing there but the majority of houses are in 

the above average price bracket for the area. An ex-

cellent village hall serves the local community and 

the church. 

The quinquennial is being carried out this year. 

There has been no major work in recent years other 

than some recent repairs to the electricity infrastruc-

ture.  The last major work was In February 2006 

when there was woodworm treatment and heaters 

were rewired and front steps mended. A handrail was 

put on the steps leading into the graveyard and a new 

area was constructed for the interment of ashes. 

Although Brigsley was exploring closure, there have 

been exciting developments which started in 2022. A 

new generation of church leaders is emerging, backed 

by a very active Friends of Brigsley Church Group. 

Three members of this group were Confirmed at 

Easter 2023, and they worship regularly at Waltham. 

Brigsley was ‘re-launched’ as a Festival Church on 

Easter Day with a full church and wonderful support 

from the local community. We now have in place a 

newly elected PCC and churchwardens. 

St Helen’s, Brigsley 
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Barnoldby le Beck is a small parish in the Lincolnshire Wolds 

in an area of farmland. It currently has approximately 230 

residents. It has ancient foundations, and boasts a Quaker 

Burial Ground, an Obelisk to William Smith (the Earl of Yar-

borough’s huntsman) and a shrunken medieval village. 

There is a pretty wooded beck, and a good pub. Barton Street, 

an old Roman road borders the parish. The housing is in the 

higher price bracket.  

The church is a Grade I listed building - parts are twelfth and 

thirteenth century. The nave, chancel, north and south aisle 

and tower were rebuilt in the early 1900’s. There was consid-

erable refurbishment and restoration 2000–2010. The last 

quinquennial was carried out in 2010. 

Although there are no regular services or congregations at 

Barnoldby, the village is keen to keep the church open as a 

Festival Church and are exploring ways to enable this. The 

church recently held a popular coffee morning and is looking 

to celebrate Christmas with a Carol Service in December. 

St Helen’s, Barnoldby le Beck 

Ashby cum Fenby lies 5 miles south of Grimsby and 

was originally a small farming community. It is now a 

commuter village serving the Grimsby area. The 

housing is of high quality and it is a relatively wealthy 

village with an active Parish Council. There are ap-

proximately 250 inhabitants. There are no shops or 

pubs, but there is a well-known restaurant and hotel 

in the village near the church. 

The church is a Grade II* listed building, some of 

which dates back to 1135. There are no stained-glass 

windows. There are four ancient bells which were re-

erected in 2009 and a sound system was installed in 

about 2010. The church is the site of two special 

monuments including a reclining knight. Major work 

carried out in the last fifteen years includes the erec-

tion of three bells in the tower. 

The fabric of the church is in reasonable condition 
and there is a small church hall which can be used for 
meetings and community groups. The church’s prox-
imity to the hotel and restaurant is mutually benefi-
cial for both the church and the hotel. 

The congregational life has declined in recent years, 
with no regular services being held in church. How-
ever in 2023 there are signs of hope as the village 
community does not wish to see its church close. 
Successful village meetings have led to the creation of 
a Friends group, and the church recently enjoyed a 
well-attended Harvest Festival. 

St Peter’s Ashby cum Fenby 



 

 

The Rectory 
Your Family Home  

• Well appointed 4 bedroom Rectory 

• Separate family accommodation 

• Large Garage 

• Part of Diocesan net zero carbon initia-

tive (Solar Panel Installation) 

• Gas Powered central Heating 

• Intruder Alarm 

• Based in a large village with excellent 

road links and amenities 

• Fully maintained property  

• Dedicated diocesan property team 
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